Early Learning Practitioner
Billingual, Permanent Full-Time Position
30 hours per week
EarlyON Child and Family Centres, Sudbury
Working on the day-to-day operations within EarlyON Child and Family Centres, you will work in
collaboration with EarlyON staff as well as neighbourhood partners by providing services to
children and their families. You will support and recommend evidence-based child-guidance
strategies and development guidelines to parents/caregivers, plan, develop, and implement
family-centered early learning programs as well as facilitate workshops, discussion groups or
individual family sessions.
Registered with the College of Early Childhood Educators, you have a degree or diploma in
early childhood education or a related field. An analytical problem-solver, you have a minimum
of four (4) years of experience working with children and their families including children with
special needs. Your knowledge and adaptation of Ontario’s Pedagogy “How Does Learning
Happen?” will support your implementation of play-based child and family learning. Your
awareness of children’s services and appropriate resources, client needs assessment, and
methods for curriculum and training design is complemented by a valid CPR and First Aid
certification. A valid Ontario driver’s licence and access to a personal vehicle are required.
The ability to communicate in both official languages is mandatory.
Please note: Proof of a Health Canada approved COVID-19 vaccination series is required to be
considered for this position.
Please apply in writing, by 4:00 p.m. on Friday, May 20, 2022 to:
Human Resources Department
Child & Community Resources
662 Falconbridge Road,
Sudbury, ON
P3A 4S4
Fax: (705) 525-0068
E-mail: careers@ccrconnect.ca
Kindly forward your resume and cover letter in Word or PDF. We thank all applicants for their
interest; however, only those selected for an interview will be contacted. (Aussi disponible en
français)
Child & Community Resources is committed to providing accessible employment practices that
are in compliance with the Accessibility for Ontarians with Disabilities Act (AODA). If you
require accommodation for disability during any stage of the recruitment process, please contact

the HR department.

